PAY AND BENEFITS

The Corpus Christi Police Department currently offers benefits that are competitive with other
law enforcement agencies nationwide. For those that are accepted into the academy will receive
a bi-weekly salary of $1,668.46. Following graduation from the 28 week Academy you will
enter the Field Training program with a bi-weekly salary of $1,937.53. See the following
monthly rates and steps by position:

Effective August 1, 2014

Lsss 1L | staing | oo | 8mo | 0ma | 2o | soma | 20ma

Trainee 3,615

Police Officer 4,198 4,409 | 4,638 || 4,882 5,127

*Senior Officer 5,384 5,648 5,930* | 6,226*

*Police officers who have 60-months of service in the Corpus Christi Police Department after
commissioning as a police officer and possess either an Intermediate Certificate from TCLEOSE
or at least 60-hours of college credit from an accredited college or university shall be eligible to
take an individual pass-fail written proficiency examination to qualify for immediate
advancement to the rank of Senior Officer.

To qualify for a pay step at 60-months of service as a Senior Officer, each Senior Officer must
possess an Advanced Certificate from TCLEOSE or a bachelor’s degree from an accredited
college or university. To qualify for a pay step at 120-months of service as a Senior Officer, each
Senior Officer must possess either a Master Peace Officer’s Certificate from TCLEOSE or a
bachelor’s degree from an accredited college or university.

EDUCATION AND INCENTIVE PAY

An officer who successfully completes the probationary period will qualify for educational
incentive pay. Officers will receive $1.00 per month for each semester hour satisfactorily
completed. Completion of an associates’ degree will qualify officers to receive $71.00 per month
and a bachelors’ degree will qualify officers to receive $125.00 per month. A masters’ degree
will qualify an officer to receive $155.00 per month.

ADDITIONAL MONTHLY PAY

Swat Team $75.00 | Bomb Squad Pay $75.00

Hostage Negotiation $50.00 | Breathalyzer Certification $30.00

Dive Team $75.00 | Uniform Maintenance $60.00




Field Training Officer ‘ $200.00 ’ Dog Handler $170.00

LONGEVITY PAY

Longevity pay shall be $6.00 per month for each complete year of service up to a maximum of
10 years of service. Thereafter, for each additional year of service, longevity pay shall be $4.00
per month for each year up to a maximum of 25 years of service.

WEEKEND PAY

Each officer who reports to work for a shift, which commences, between 10:00 p.m. on Friday
and 9:59 p.m. on Saturday shall receive $50.00 per month; each officer who reports to work for a
shift which commences between 10:00 p.m. on Saturday and 9:59 p.m. on Sunday shall receive
$50.00 per month.

SHIFT DIFFERENTIAL PAY

Each officer who reports to work for their regularly scheduled shift which ends between 6:00
p.m. and 12:00 midnight shall receive $50.00 per month; each officer who reports to work for a
shift which commences between 10:00 p.m. a regularly scheduled shift which ends between
12:01 a.m. and 8:00 a.m. shall receive $50.00 per month.

INSURANCE

Each employee is provided with medical insurance and basic life insurance upon hiring.
Supplemental life insurance plans and optional dental coverage is available.

RETIREMENT
Upon hiring as a cadet, each employee is enrolled in the Texas Municipal Retirement System.
The employee pension contribution rate is 6% and the city matches two-to-one on this employee

contribution rate. Retirement benefits allow retirement at any age with a minimum of 20 years of
service or at age 60 with at least five years of service.

COMPENSATED LEAVE

| VACATION | OTHER LEAVE

0-15 years 15 days (120 hours) || Personal Leave 40 hours
16-20 years 18 days (144 hours) || Sick Leave 15 days
21-25 years 21 days (168 hours) || Holiday Leave 7 days
26-29 years 25 days (200 hours) | Military Leave up to 15 days
30+ years 30 days (240 hours) |Compensatory Leave




