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CITY COUNCIL INFORMATION TRANSMITTAL
December 1, 2016

The Following Council Action Requests Are Attached:

» Health District Agreement in response to Questions about Security Guards

1T 1Y/ [0

Memorandums Or Items Of Information Enclosed:

» Upcoming Public meetings & EVENtS.......cooveviiiiiiiiiiii e
» Scheduled City Council Agenda Items/Policy ISSUES .......ccvevuviiriiiiriiiiniierieennns.
» Status of Choke Canyon/Lake Corpus Christi Reservoir System..........ccceeeveeeee.



CITY COUNCIL ACTION REQUESTS (CCARS)

As of November 16, 2016

Ref. Date Action Request Staff Current Est.
No. [Requested Assigned Status |Completion
Date
1.| Vaughn [Provide a memo to Council addressing the Mark Van Vleck| Working 12/7/16
11/15/16 |request for rezoning notices placed at the
property to be rezoned be printed on larger
placards.
2. | Mcintyre [Provide a memo to Council that provides Mark Van Vleck| Working 1/25/17
11/15/16 Jrecommended zoning for transitional housing
facilities for implementation into the Unified
Development Code.
3. CM Provide a memo to Council that discusses the [Mark Van Vleck| Working 12/7/16
11/15/16 [follow up steps taken regarding the concerns of
Mr. Richard Wills who voiced permit concerns
related to repairing his home at the Council
meeting on 11/15/16.
4. Vaughn |Provide a memo to Council that includes the Annette Enclosed | 12/1/16
Mcintyre [Interlocal Agreement with the County regarding Rodriguez
10/25/16 [the Health District.
5. CM Provide a memo to Council that discusses the [Mark Van Vleck| Working | 12/13/16
10/18/16 |status of the JLUS implementation.
6. [ Mcintyre |Provide a memo for Council that updates Mark Van Vleck| Working 12/7/16
9/27/16 |Council Members on Cleaning outflows, Include
the Gollihar outflow.
7. Magill |Schedule a Workshop with Council Members to Constance Working 1/12/17
9/27/16 |understand Alternative Financing Options. Sanchez
9/20/16
8. | Mcintyre [Provide a memo to Council that discusses a Jay Ellington | Working 12/7/16
9/20/16 |Process for evaluating requests for access to
HOT funds.
9.| Vaughn [Provide a memo to Council that will discuss Steve Viera | Working 12/7/16
9/20/16 |succession planning for retiring employees and
a waiting period for hiring as consultants.
10] Magill [Presentto Council the Data related to the Red Chief Markle | Working 1/12/17
9/13/16 |Light Camera Contract before the 30-day
window for renewal. (January or March)
11} Scott |Provide a memo to Council that demonstrates |Mark Van Vleck| Working 12/7/16
8/9/16 |how staff will recommend the expenditure of
funds from the different resources for a
Residential Street Reconstruction Program.
12| Scott [Provide a memo to Council that demonstrates a [Mark Van Vleck| Working 12/7/16
7/26/16 [ten-year plan for Streets. Include Residential
Street Reconstruction.
13] Mayor |Bring forward to Council an Affordable Housing | Jay Ellington | Working 1/24/17
5/10/16 |plan before the next Tax Foreclosure Sale is

presented to Council.




INFORMAL STAFF REPORT

MEMORANDUM

To: Margie C. Rose, City Manager lﬁ
From: Annette Rodriguez, MPH, Director of Public Health M“
Date: November 18, 2016

Subject: CCARS Action Request Item — Health District Agreement in response to
Question about Security Guard Services

Issue / Problem:

Council requested to review the Health District Inter-local Agreement between the City and the County
to see if security guard services were addressed in the agreement.

Backaround & Findings:

As requested, please find attached to this memo a copy of City of Corpus Christi and County of Nueces

“REFORMATION OF THE COOPERATIVE AGREEMENT TO OPERATE A PUBLIC HEALTH
DISTRICT"

ARTICLE Il (A) of the agreement provides reference to the provision of local funds to operate the
Health District:

The members of the Health District may provide such local funds as they may deem necessary which,
with State and other funds, will be used to operate the Health District.

Since the Health District facility is City owned the City of Corpus Christi is paying for security guards to
protect its property and assets from potential losses. The Health District also has a clinic in Robstown
that is County owned and security is provided by the County for that facility.

Conclusion;

Staff recommends that the City of Corpus Christi consider paying the security services for the Health

District (City) to protect its assets from loss. If you have any questions, please fee! free to call. Thank
you.

1 Attachment

Page 1 of 1
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The State of Texas §

County of Nueces §

REFORMATION QF THE
COOPERATIVE AGREEMENT
TO OPERATE
A PUBLIC HEALTH DISTRICT

WHEREAS, former Article 4436b of the Revised Civil Statutes of Texas, also
known as the “Local Public Health Reorganization Act, authorizes the establishment of
public health districts in order to operate and promote effective local public health
programs within a consistent and flexible framework through cooperative agreement of
counties and incorporated municipalities situated therein;

WHEREAS, the City of Corpus Christi and Nueces County, Texas, have
previously entered info a cooperative agreement pursuant to prior State law for the
cooperative administration of local public health programs;

WHEREAS, the Local Public Heaith Reorganization Act provided for the
reorganization of the City-County Health Unit under Article IV of the Act:

WHEREAS, by majority vote of the Commissioners’ Court of Nueces County,
Texas, and by majority vote of the City Council of the City of Corpus Christi, Texas, the
Corpus Christi-Nueces County Public Heaith District (the "Health District”) was
established;

WHEREAS, the Public Health District established by the parties under the Act,
such Act now codified as Chapter 121 of the Texas Health and Safety Code, has
operated continuously without interruption under the existing cooperative agresment;
and

WHEREAS, by majority vote of each of the members of the Health District, the
cooperative agreement to establish the Health District is hereby reformed in writing, as
set out in this instrument, as a written modification of the existing agreement under
revised terms and conditions.

ARTICLE

Section 1.  Parties to the Agreement.

(A)  This agreement ("Agresment”) is entered into between Nueces County, Texas
(also referred to as the “County”), and the City of Corpus Christi, Texas (also referred to
as the "City"), as the original Health District members.

(B)  The representatives of the original members shall be the City Manager of the Gity
of Corpus Christi and the County Judge of Nueces County.



(C)  The parties hereby agree to operate the Health District covering the areas within
the corporate limits of the City of Corpus Christi and Nueces County.

(D)  The parties agreed, through a Memorandum of Understanding {the “MOU")
executed on September 11, 2008, to develop a plan (the "Plan”) to accomplish one
unified Health District personnel policy, purchasing policy, and other operating pro-
cedures as set out in the goals of the MOU, attached to this Agreement as Attachment
“A" and which is incorporated by reference in this Agreement as if set out in full.

(E) The parties agreed and approved the Plan prepared in accordance with the intent
of the MOU, such Plan being entitled “Terms and Conditions,” attached to this
Agreement as Attachment "B,” and incorporated by reference in this Agreement as if set
out in full. The Terms and Conditions may be modified by the members from time to
time in accordance with the provisions of this Agreement regarding modification.

ARTICLE 1l

Section 1. Organizational Structure.

(A)  This Agreement shall continue the previous activities and organization of the
Corpus Christi-Nueces County Department of Public Health and the current activities of

the Health District.

(B)  The City and County employees performing the governmental functions of the
Health District under this Agreement are considered Health District employees. A copy
of the organizational structure of the Health District is attached to this Agreement as
Attachment “C" and is incorporated by reference in this Agreement as if set out in full.

Section 2.  Health District Activities.

(A)  The Health District employees shall carry out public health activities for which
funding may be approved including, but not imited to:

(1}  Clinical public health activities for maternal and child heaith, family,
planning, communicable disease control including immunization, sexually
transmitted disease, tuberculosis control, and epidemiologic investigation
of reportable diseases, chronic disease prevention, and other programs to
prevent and minimize diseases of public health significance;

(2)  Environmental health programs for prevention of diseases spread by food,
prevention of diseases spread by insects (mosquito control), provision of
potable water, disposal of putrescible wastes, and prevention of pollution
of air, water and air affecting the residents of the Health District; and

(3) - Provision of necessary administrative support and health promotion
activities including, but not limited to laboratory services, vital statistics
and data collection, budgeting, and personnel activities necessary to carry
out items 1 and 2 above.

Heaith Dist Trans Agml Final Reformed Master 20000410 (3} (3} 6 Page 20f8



(B} In addition to the above-referenced general activities, the Health District
employees will perform other special activities financially supported by members of the
Health District.

ARTICLE i

Financial Administration.

(A) The members of the Health District may provide such local funds as they may
deem necessary which, with State and other funds, will be used to operate the Health

District.

(B) The members of the Health District shall comply with the Terms and Conditions
set out in Attachment B in the administration of the Health District.

ARTICLE IV

Modification of Cooperative Agreement.

This Agreement, including the attached Terms and Conditions, may be modified by
appropriate notification and written agreement of each of the member representatives
with the approval of the governing bodies of each member.

ARTICLE V

Section 1. Admission of New Members,

Additional governmental entities may request membaership in the Health District, for the
purpose of receiving public heaith services, by application to the representatives of the
original members. Additional members shall contribute financially to the operation of
the Heailth District in relation to the cost of provision of services for that new member.

Section 2. Withdrawal from Health District.

Members may withdraw from the Health District upon not less than 90 days written
notice to all other membars, with the understanding that all services provided to the
withdrawing member as the result of membership in the Health District shall cease to

that member.

Section 3.  Expulsion from Health District.

Members may be expelled from membership In the Health District by agreement of the
original members of the Heaith District. Prior to such expulsion, the affected party shall
be given reasonable opportunity to correct the action leading to such expulsion.

Health Dist Trans Agmi Final Reformed Master 20080410 (3) (3} 7 " Page3of6



Section 4.  Dissoclution of Health District.

The Health District may be dissolved by joint agreement of Nueces County and the City
of Corpus Christi.

ARTICLE VI

Health District Director.

(A)  The Health District Director shall be hired by the members of the Heaith District
paying the salary for said Health District Director and shall serve at the pleasure of the
members of the Health District paying the salary of said Health District Director.

(B)  The Health District Director may be hired to serve as both the Health Authority for
the Health District and as the director of the Health District or may be hired to serve only
as the director of the Health District.

(C)  If the Health District Director is hired to serve as both the director and Health
Authority, the Health District Director shall be a physician that meets the requirements
of the State Board of Health and shall reside in the Health District.

(D)  If the Health District Director is not hired to serve as the Health Authority for the
Health District, the Health District shall also independently hire a person to serve as the
Health Authority for the Health District as an independent contractor. The Health
Authority shall be a physician that meets the requirements of the State Board of Health
and shall reside in the Health District,

(E) Inthe event a separate Health Authority is hired, the Heaith District shall pay the
Health Authority by contract approved and executed by both members of the Heaith
District. The County will reimburse the City 50% of the contract cost.

ARTICLE VII

Advisory Public Health Board.

The members of the Health District may, by separate intergovernmental agreement,
establish or continue an Advisory Public Health Board, but the intent of this Agreement
is that all authority shall rest with the governmental members of the Health District, the

Health Authority, and as provided by State law.
ARTICLE Vill

Filing of Agreement and Madifications.

A copy of this Agreement, including its attachments and counterparts, and any
subsequent modifications shall be included in the minutes of the governing body of each
member of the Health District and filed with the county clerk of each member county,

Healilth Dist Trans Agmt Final Reformed Master 20080410 (3) (3) Pagadofé
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the city secretary of each member municipality, and the Texas Department of State
Health Services.

ARTICLE IX
Effective date of Agreement.
Following the approval of the governing body of each member and execution by the

designhated representative of each membgr, the reformed Agreement shall supersede
the existing agreement and take effect M Al 2009.

(EXECUTION PAGE FOLLOWS)

Healih Dist Trans Agmt Final Reformed Master 20080410 {3) {3) Page50f 6



"fh
Executed this 15 day of APR[L/ 2009

ATTEST: I NUECES COUNTY, TEXAS

Diana Barrera
County Clerk

Q B
%
: £
"
B o
b, 1
% "

APPROVED as to form: ﬁL A
Aot S

Vaura’Garza-Jimenez ©

County Attorney
ATTEST: CITY OF CORPUS CHRISTI, TEXAS
-~
@)’YHM(— e
Armando Chapa o . Escobar
City Secretary City Manager

APPROVED as to form: ‘é@éﬁ
&Q, Oa/ngoAum RIZk

Mary Kay Fischer, City Attorney

¥ COUNCIL &.ﬂ/&‘ i

y
Assistant City Attorney

10
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Attachment "A" SO EP 44

MEMORANDUM OF UNDERSTANDING

WHERERAS, the City of Corpus Chisti {the “City"”) and Nueces County {the “County"}
entered into a Cooperative Agreement To Operate A Public Health District, exccuted July
31, 1984, (the “Agreement”) which created the City of Corpus Chrigti-Nueces County
Texas Public Health Distriot (the “Health District™); and

WHEREAS, the City of Corpus Christi and Nueces County are members of the Health
District. Bach provide resources to operate the Health District, such as staff, equipment,
supplies, software, eto; and

~ WHEREAS, clty employees and county employees providing the govemmental functions
of the Health District under the Agroement are considered Health District Employees;

and

WHEREAS, the City and County have operated the Health District continuously since
July 31, 1984; and

WHEREAS, the Health District’s mission statement is to prevent disesse and disability,
maintain a healthy environment, promote healthy lifestyle, thereby, increasing the quality
and length of life, striving towards health and well-being of the community, achieving
access to preventive health services for all Nueces County residents; and

WHEREAS, it is envisioned that increased operational efficiencies may be attained
through organizational and policy changes which would result in the Health District
functioning under one unified Health Disteict petsonnel poliey, purchasing policy, and
other operating procedures, :

NOW, THEREFORE, the City and the County agree to dirsct their respective staffs to
work jointly to develop and present to the City and the County within 90-days a detailed
plan to accomplish the following;

1. Dovelop a single Pay Schedule for ail Health District employees to be used by
both the City payroll and County payrolt in compensating their respective
employees. : :

2. Placo all Health District employees under the Cify’s cuerent policy for annval
accrual and use of pald-time-off (vacation, sick days, holidays, funeral leave,
personal days).

3. Place all Health District employces under the City’s travel policy, including
mileage reimbursement rate and per diem rates,

4. Develop a unified Health District employee incentive program to include
service awards and Insta Bucks awards for excellence in service,

2008-323
09/09/08 .
Res, 027849 . "

Nueces County
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5.. Place the purchasing function for the entire Health District under the City’s
Purchasing Department,

6. Transfer one (1) County Sanitarian position and ene (1) County Sanitarian
Inspector position from the County's payroll and employment to the Clty’s
payroll and employment, The City shail retain atl inspection fee revenues
collected for inspections within the City and the Health Distriot shall retain all
inspection feo revenues for inspections in the unincorporated areas of the
County. The Health District shall continue to provide inspection sesvices to
the unincorporated areas of the County.

7. The City and the County shall share in funding salary and benefits of the
Direotor and Assistant Direotor of Public Health Administration positions at
the percentage of 60% City and 40% County. The Director shall be hired by
and report to the City Manager and the County Judge. The Assistant Director
shall be hired by the Director with the concurrence of the City Manager and
the County Judge. The Assistant Director shall report to the Director.

8, ‘The City employee benefits and County employee benefits including
Retirement, Health Insurance, Life Insurance, Flexible Benefit, Deferred
Compensation and other Benefit Plang shall remain unchanged.

9, The City and County Animal Control and Vector Control operations and
policies shall remain unchanged. -

10, Either the Cliy or the County may apply for and implement a Grant on behalf
of the Health District,

" DianaT. Buttera, County Clerk

APPROVELD:;

Lawta Garza Jimenez, County/Attorne,

12



ATTEST: CITY OF CORPUS CHRISTI, TEXAS

e

Armando Chapa, City Seorétary ,- ef Egcobar, City Manager (Interim)

APPROVED:

@%Mﬂ AVTHORIZED
o ouunmt,...QfI,lQﬂ [Qﬂ

m..",__i&

SECRYTARY KK
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ATTACHMENT “B”

TERMS AND CONDITIONS
OF THE
REFORMED COOPERATIVE AGREEMENT
BETWEEN
NUECES COUNTY AND THE CITY OF CORPUS CHRISTI
REGARDING
THE CITY/COUNTY HEALTH DISTRICT

THE TERMS AND CONDITIONS SPECIFIED IN THIS DOCUMENT (REFERRED TO AS
“TERMS AND CONDITIONS") ARE INCORPORATED BY REFERENCE IN THE
REFORMED COOPERATIVE AGREEMENT EXECUTED BY NUECES COUNTY
(“COUNTY") AND THE CITY OF CORPUS CHRISTI (‘CITY") ON April [{ * 2009, AS
MEMBERS OF THE HEALTH DISTRICT.

THESE TERMS AND CONDITIONS MAY BE MODIFIED BY THE CITY AND COUNTY
FROM TIME TO TIME IN THE MANNER SET OUT IN THE COOPERATIVE AGREEMENT.

A.

DEVELOP A SINGLE PAY SCHEDULE FOR ALL HEALTH DISTRICT EMPLOYEES
TO BE USED BY BOTH CITY PAYROLL AND COUNTY PAYROLL IN
COMPENSATING THE HEALTH DISTRICT EMPLOYEES. (MOU ltem 1)

. Existing City (27) and County (22) Heailth District positions were reviewed, compared

(see Attachment *1,” entitled “Health District Job Title and Pay Grade Assignment,”
which is attached to these Terms and Conditions and incorporated in this document as
if set out In full), and matched for placement in the Health District combined pay plan
("Pay Plan”), which Pay Plan is attached to these Terms and Conditions as
Attachment "2" and incorporated in this document as if set out in full. City and County
representatives working on the Pay Plan project have agreed on the resulis of such

review.

. Job tities have been consolidated or created to provide consistency between the City

and County; see Attachment “1”,

Health District—Terms & Condltions Page 1 of 14
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3. The Pay Plan was developed, as agreed in the original Memorandum of
Understanding (“MOU") dated September 11, 2008, based upon the City's existing pay
plan structures. City and County representatives working on the Pay Plan project
have agreed on the implementation of the Pay Plan.

a. Future changes to the Pay Plan or Health District employee pay adjustments,
to include general pay increases or pay range structure movements, shall be
established or modified by mutual and written agreement between the City
Manager and County Judge to ensure pay adjustments for each Health District
member are consistent, subject to final approval by the governing bodies of the
City and County.

b. The County does not have a performance appraisal merit pay system. In the
event of future City merit pay increases, utilizing the City's performance
appraisal process, the pay increase for any Health District employee shall be by
mutual and written agreement between the Cily Manager and County Judge to
ensure pay adjustments for each Health District member are consistent, subject
to final approval by the governing bodies of the City and County.

¢. Future policy and ordinance changes approved by the City Manager or the City
Council, respectively, shall be implemented for all City employees except
Health District employees until such changes are mutually agreed by the City
Manager and the County Judge, subject to final approval by the governing
bodies of the City and County, unless mandated by State or federal law, rules,

or regulations.

d. Future pay changes made by the County Commissioners’ Court shall be
implemented for all County employees except Health District employees until
mutually agreed by the City Manager and the County Judge, subject to final
approval by the governing bodies of the City and County, unless mandated by
State or federal law, rules, or regulations.

Health District—Terms & Conditions Page 2 of 14
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4. The County shall increase pay for the one (1) Lab Technician position, whose current
pay, prior to implementation of these Terms and Conditions, is below the Pay Plan
minimum pay.

5. The City and County are presently on different biweekly pay schedules and work
weeks, and this condition shall continue by both members without changs.

6. The County administers a longevity pay program for County employess; the City does
not currently have a longevity pay program. This condition will continue as follows:

a. The County has determined that the existing seven (7) County employees
assigned to the Health District that are currently eligible for longevity pay shall
receive an adjustment to their base rate, to incorporate the longevity pay
benefit, and will no longer be eligible to receive the annual longevity pay benefit.

b. The County has determined that for the twelve (12) County employees, with
years of service greater than one (1) year yet less than ten (10) years, who by
their years of service are not eligible to receive longevity pay, shall receive a
prorated amount of longevity pay incorporated into their hourly base rate and
will not be eligible to receive the annual longevity pay benefit.

7. The County shall adopt, for County employees assigned to the Health District, the
City's policies and practices regarding pay and pay adjustments as outlined in the
City's policy HR 4.0--Classification and Compensation (“HR 4.0 Policy").

a. Changes to the Health District Job Title and Pay Grade Assignment
(Attachment “1"), with respect to the review of a new or existing job position,
shall follow the City's job evaluation process.

b. Salary assignments and pay practices associated with new hires, promotions,
demotions, lateral transfers, part time and temporary positions, return to work
from leave of absences, position classification changes, and other pay changes,

Health District—Terms & Condilions Page 3 of 14
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as stated in the HR 4.0 Policy, shall be complied with by the County as noted in
the City's HR 4.0 Policy and as amended in compliance with future City
ordinance changes or as changed in policy by the City Manager, subject to the
implementation provisions of A.3.c. of these Terms and Conditions..

ACCRUAL AND USE OF PAID-TIME-OFF (VACATION, SICK DAYS, HOLIDAYS,
FUNERAL LEAVE, PERSONAL DAYS) (MOU ltem 2)

. The County shall adopt, for County employees assigned to the Health District, the

City's programs pertaining to holidays, bereavement leave, and personal leave.

a. The County shall adopt the City's seven (7) holidays, as such holidays are

specified in City Ordinance.

. The County shall adopt the City's bereavement leave provisions, as such
bereavement leave provisions are specified in City Ordinance. The City
presently provides twenty-four (24) hours of bereavement leave.

. The County shall adopt the City's personal leave provisions, as such personal
leave provisions are specified in City Ordinance. The City presently provides
forty (40) personal leave hours on August 1% of each fiscal year. Personal
leave time must be expended prior to July 15" each year; no carryover of
personal leave time into the next fiscal year is allowed. For purposes of this
subsection, the County’'s current fiscal year will apply to the calculation of
personal leave time for County employees. Personal leave time granted to
County employees will be pro-rated concurrent with the implementation date of
the underlying Cooperative Agreement and these Terms and Conditions.

2. The County shall continue to follow existing County programs pertaining fo accrual of
vacation and sick leave for County employees assigned to the Health District.

Health District—Terms & Conditions Page 4 of 14
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3. The City shall continue to follow existing Cily programs pertaining to accrual of
vacation and sick leave for City employees assigned to the Health District, as outlined
in City Ordinance.

C. PLACE ALL HEALTH DISTRICT EMPLOYEES UNDER THE CITY’S TRAVEL
POLICY, INCLUDING USAGE OF THE MILEAGE REINBURSEMENT RATE AND
PER DIEM RATES. (MOU item 3)

1. The County shall adopt, for the County employees assigned to the Health District, the
City's policies regarding travel and mileage reimbursement.

2. The County shall reimburse the City, based upon the rates established in the City's
policies, for all travel and mileage reimbursement incurred by any County employse
assigned to the Health District.

3. The City shall establish vendor numbers for each County employee assigned to the
Health District, to be used to pay travel and mileage reimbursement per City policy.

4. The City shall notify the County when a change is made to the City's travel and
mileage reimbursement policy and when the mileage reimbursement rate changes.

D. DEVELOP A UNIFIED HEALTH DISTRICT EMPLOYEE INCENTIVE PROGRAM TO
INCLUDE SERVICE AWARDS AND INSTABUCKS AWARDS FOR EXCELLENCE
IN SERVICE. (MOU item 4)

1. The County shall, for County employees assigned to the Health District, adopt the
City's InstaBucks Program. Such InstaBucks Program payments are taxable income
to employees and shall be paid by the County through its payrol! system.

2. The County shall, for County employees assigned to the Health District, adopt the
City's Continuous Learning Recognition Program. The County will reimburse one

Health District—Terms & Conditions Page 5 of 14
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hundred percent (100%) of the cost of any such award presented to a County
employee assigned to the Health District.

3. The County shall, for County employees assigned to the Health District, adopt the
City's Service Award Program and will develop, acquire, and coordinate such service
award recognition for any County employee assigned to the Health District.

4, The County shall, for County employees assigned fo the Health District, adopt the
City's Retirement Award Program and will administer such program. Payments of
such awards are taxable income to employees and shall be paid by the County
through its payroll system.

E. PLACE THE PURCHASING FUNCTION FOR THE ENTIRE HEALTH DISTRICT
UNDER THE CITY’S PURCHASING DIVISION. (MOU Item 5)

1. The Purchasing functions will be administered by the Purchasing Division of the City's
Financial Services Department as follows:

a. The City shall follow all Federal and State statutes applicable to purchases
made for the benefit of the Health District.

b. The City shall follow all City purchasing policies when processing purchases for
the benefit of the Health District.

¢. The County shall provide the City with the County’s department numbers.
Additionally, the County shall provide to the City new department numbers for

new grant years and for new grants.

d. The City shall set up several new department numbers to be assigned to the
County, which department numbers will be used by the City to request
reimbursements. The selection of these new department numbers will be
mutually agreed upon by the City and County within 10 business days of the

Health District—Terms & Conditions Page 6 of 14
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implementation of the underlying Cooperative Agreement and these Terms and
Conditions. A cross reference chart of the new department numbers shall be
provided by the City to the County,

e. The City shall be responsible for IRS form 1099 reporting.

f. The County shall reimburse the City for purchases incurred for the Health
District as follows:

(1)  The City shall invoice the County on a monthly basis for reimbursements.

(.}  Health District personnel shall reconcile the City's P-Card purchases. No
County P-Cards will be used by Health District personnel.

(iii.)  The administrative offices of the Health District will retain the original in-
voice for purchases transacted with a P-Card, and the City will retain
original invoices for all other purchases transacted with other means.

(iv.) The administrative offices of the Health District shall provide fo the
County Auditor's Office a summary of purchases and attach copies of
invoices to a summary that breaks the cost into the department codes
and object codes that the County uses. In addition, the summary of
purchases should show year-to-date expenditures, what was previously
billed and reimbursed, and amount currently being billed.

(v.) The administrative offices of the Health District shall provide the County
Auditor's Office with monthly summary financial reports generated by the
City's general ledger financial software system, to include the
department/project number and a detailed transaction listing, along with
copies of all invoices.
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g. The County shall provide the City, within 10 working days of the implementation
of these Terms and Conditions and the underlying Cooperative Agreement, with
the balance of amounts in all applicable Health District accounts available for
reimbursement to the City for the remainder of the City's current fiscal year,
ending July 31, 2008. Reimbursed dollar amounts to the City are limited to the
Health District’s departmental totals in the County's FY08/09 budget for all
items purchased. Reimbursed dollar amounts to the City in all future fiscal
years will be similarly limited as well, based on the County's approved
departmental budgets for the Health District. The County Auditor shall annually
provide the City with the budgets for all Health District divisions and individual
grants, following the approval by the County Commissioners’ Court of each
annual County fiscal budget.

h. The County shall only reimburse the purchase of capital items that have been
budgeted by the County as capital items. All purchases of County-budgeted
Health District capital items, excluding those items which cost less than $1,000,
must be pre-approved by the County. Items purchased that cost less than
$1,000 shall be reimbursed by the County up to the level of the County’s Health
District budget allocation.

i.  Upon implementation of the underlying Cooperative Agreement and these
Terms and Conditions, the Health District will no longer use the County’s supply
warehouse and will utilize the City's supply warehouse.

j.  Upon implementation of the underlying Cooperative Agreement and these
Terms and Conditions, the County shall cancel the Health District's County P-
Card, and the Heaith District will be issued a City P-Card.

k. The County shall use the County’s budget year for expenses, with the exception
of grants. The County shall use grant contract dates as the budget year for

grants,
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I. The City shall ensure that expenditures paid In a new budget year or new grant
year for the immediate prior year are accrued to the appropriate grant or
department budget year,

2. The following inventory tracking systems will be implemented:

a. The City shall tag fixed assets with the City's red inventory tags for items
purchased with County funds that cost more than $1,000.00 and for items on
the exception list that cost less than $1,000.

b. The City shall create a separate expense code, entitied "Minor Equipment,” for
items that cost over $1,000 but under $5,000.

¢. The County Auditor's Office shall prepare a fixed assets inventory card for
purchases made by the Health District with County funds and send the card to
the County's Purchasing Department.

d. The County Auditor's Office shall enter into the Bi-tech system the City’s
inventory tag number and asset information.

e. Within 60 days of the implementation date of the underlying Agreement and
these Terms and Conditions, the County Purchasing Department shall conduct
a physical inventory of Health District property (e.g., furniture, fixtures, and
equipment) that was purchased with County funds prior to the implementation
of the underlying Agreement. Upon completion, the Health District Director or
designee shall sign off on the results of the physical inventory. The physical
inventory results will be reported to the County Auditor’s Office for follow-up
action to be taken by approval of the Commissioners’ Court in order to enter
changes into the Bi-tech system.

3. With regard to cell phone usage, the following procedures will be implemented:

Heaith District—Terms & Conditions Page 9 of 14
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a. Celi phones and cell phone accounts of County employees assigned to the
Health District under department 3091 will be transferred to the City's cell
phone contract, and all cell phone assignments and usage under department
3091 will follow City cell phone policies.

b. Cell phone expenses incurred by County employees assigned to the Health
District under department 3091 will be part of the City's reimbursement request
to the County.

¢. Cell phones and cell phone accounts of County employees assigned to the
Health District under the County's PHP grant will remain under an existing
separate contract, invoiced directly to the Health District, until such future time
as the need arises for the County to remove or cancel this arrangement.

d. Cell phone expenses incurred by County employees assigned to the Health
District under the County’s Public Health Preparedness (“PHP"} grant will be
part of the City's reimbursement request to the County.

4. The County’s copiers presently located at the Health District will remain on the
County's contract until such future time as a need arises for the County to remove or

cancel this arrangement.

F. TRANSFER ONE (1) COUNTY SANITARIAN POSITION AND ONE (1)
COUNTY SANITATION INSPECTOR POSITION FROM THE COUNTY'S
PAYROLL AND EMPLOYMENT TO THE CITY'S PAYROLL AND
EMPLOYMENT. THE CITY SHALL RETAIN ALL INSPECTION FEE
REVENUES COLLECTED FOR INSPECTIONS WITHIN THE CITY AND THE
HEALTH DISTRICT SHALL RETAIN ALL INSPECTION FEE REVENUES FOR
INSPECTIONS IN THE UNINCORPORATED AREAS OF THE COUNTY. THE
HEALTH DISTRICT SHALL CONTINUE TO PROVIDE INSPECTION
SERVICES TO THE UNINCORPORATED AREAS OF THE COUNTY. (MOU
item 6)

Heatth District—Terms & Conditions Page 10 of 14
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1. The City shall acquire two (2) existing County positions assigned to the Health
District, whether occupied or vacant: one {1) County Sanitarian and cne (1)
County Sanitation Inspector. [f either of these two positions, or both, is filled upon
the implementation date of these Terms and Conditions and the underlying
Cooperative Agreement, the City shall assume liability for vacation and sick leave
halances at the time of employment fransfer; vacation and sick leave balances
will comply with the City's maximum accrual allowance per City ordinance.

a. As of March 18, 2008, the County Sanitarian position was vacant and the
County Sanitation Inspector position was occupied. Attachment “3,”
entitled "Cost Impacts for County-to-City Employees,” attached to these
Terms and Conditions and incorporated in this document as if set out in
full, outlines the City's potential liability pertaining to salaries, vacation
feave, and sick leave as of March 18, 2009.

2. In the event either position, or both positions, is acquired by the City in an

occupied status:

a. The City shall establish a City new hire date as of the effective date of the

employment;

b. The City shall establish an adjusted service date in order to give credit for
the employee's original County employment date, thereby, allowing the
employee to accrue vacation hours based upon total years of service with

the County and City.

¢. The City's retirement plan, TMRS, recognizes Nueces County's retirement
plan participation, so the employee will receive credit for years of service
with the County.

Health District—Terms & Conditions Page 11 of 14
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3. In the event either position, or both positions, is acquired by the City in a vacant
status:

a. The position will be recruited and filled based on the City's recruitment and
hiring practice.

b. The vacation and sick leave accruals for the position will be based upon
the City date of hire.

4 The City shall retain inspection fee revenues collected for inspections conducted
within the City.

5. The Health District shall continue to provide health inspections in the
unincorporated areas of the County.

6. The Health District shall retain all inspection fee revenues for inspections in the
unincorporated areas of the County, as well as with other contracted entities
outside of the City's city limits,

a. The revenue fees will be placed in the County’s Special Revenue Account
for the Health District, Department 1362, Food and Sanitation Fee
Account.

G. THE CITY AND COUNTY SHALL SHARE IN FUNDING SALARY AND BENEFITS
OF THE DIRECTOR AND ASSISTANT DIRECTOR OF PUBLIC HEALTH
ADMINISTRATION POSITIONS AT THE PERCENTAGE OF 60% CITY AND 40%
COUNTY. THE DIRECTOR SHALL BE HIRED BY AND REPORT TO THE CITY
MANAGER AND THE COUNTY JUDGE. THE ASSISTANT DIRECTOR SHALL BE
HIRED BY THE DIRECTOR WITH THE CONCURRENCE OF THE CITY MANAGER
AND THE COUNTY JUDGE. THE ASSISTANT DIRECTOR SHALL REPORT TO
THE DIRECTOR. (MOU Item 7)

Health Distrlct—Terms & Conditions Page 12 of 14
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1. The Director and Assistant Director positions will remain in the City's Executive Pay
Plan.

2. City policy provides a car allowance for Director and Assistant Director positions, as
well as for employess serving in these positions in an “acting” capacity.

3. The County shall continue to reimburse the City for 40% of the salary and benefits,
including the City's car allowance, for the Acting Diractor.

4. The County has been providing a car allowance benefit to the current Acting Director
of the Health District.

a. The County shall no longer pay a car allowance benefit to the current Acting
Director. The current Acting Director shall continue to receive a car ailowance

as provided by City policy.

b. The car allowance benefit, currently paid by the County to the Acting Director,
which is $182.24 per pay period, will be added by the City as an additional pay
item for the current Acting Director while serving in an “acting” capacity.

(i.)  This additional car allowance, being paid to the current Acting Director,
will end when the Director position is filied on a regular, full-time basis
and is no longer being filled by an employee in an “acting” capacity.

5. The County will not share in the funding of the salary or benefits of the current
Assistant Director position while it is being filled in an "acting” capacity. When the
Health District fills the Assistant Director position on a regular, full-time basis, the
County shall begin reimbursing the City for 40% of the salary and benefits, including
the City's car allowance, for the Assistant Director position.

6. When the Health District fills the Director and Assistant Director positions on a regular,
full-time basis, the City shall prepare an invoice detailing the salary, benefits, and car
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allowance costs by pay period and show the 40% amount owed to the City by the
County. This invoice shall be sent to the County monthly.

H. ESSENTIAL SERVICES PERSONNEL

1. The County shall, for County employees assigned to the Health District, adopt the
City's policy and practices pertaining to Essential Services Personnel in the event of
an emergency or disaster.

a. County employees assigned to the Health District will no longer be eligible for
the ten (10) days of paid leave for hours not able to work due to an
emergency/disaster, with the potential of more days paid leave if so deemed by
the Commissioners Court, as provided in the County's Civil Service Rules.

Attachments:

Attachment “1” — Health District Job Title and Pay Grade Assignment

Attachment “2" — Health District Pay Plan HTH for Combined City/County Positions
Attachment “3" — Cost Impacts for County-to-City Employees
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Attachment "1"

Health District Job Title and Pay Grade Assignment

. . Proposed Title Specificto| Proposed New Pay

City / County Current Job Title { Current Grade| Health District Grade Salary Cost Impact
NON-EXEMPT POSITIONS
Public Health Inspector I {1) 916 To City - 17,445.01 lud

— - . H16 — City to acquire 1 49,01 {excludes
Public Health Inspector ] f

me.:\&aon Inspector Envir & Cons 16 ublic spector County employee value for &unmwwm Mua sick leave
Public Health Inspector I (1) 917 Public Health Inspector II H1i7 None

Sanitarian I (1) 918 H18 ~ City to acquire 1 To City - Current vacant position;

Public Health Sanitarian minimure bwkly pay for grade 918 is

Sanjtarian — County (1) 20 ' County employee $1,220.30 .
NON-EXEMPT POSITIONS

Staff Assistant (14) 911 . .
Clerk — Comnty (1) T Health Dist. Staff Assistant H1i none
Data Entry Clerk — County (1) 1 Health _uwmm_,”“wwms Entry Hil none

Sr Staff Assistant (1) 912 .
Clinical Assistant — County (1) 13 MM%WWM»M H12 none

Sr Clerk — County (4) 13
Community Service Aide (10) 913 Health Dist. Medical )
Clinic Aide — County (3) 11 Assistant HI3 none
Intermediate Clerk — County (2) il

. Medical Laboratory

Laboratory Assistant — County (1) 11 Assistant H13 none

Health Information Aide (1) 913 Health Information Aide HI3 none
1-4, Health Dist Transition Agmt Final Wkg Draft AtB-1 Revd3 20001327

e’
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Attachment 1"

Health District Job Title and Pay Grade Assignment

. . Proposed Title Specificto| Proposed New Pay
City / County Current Job Title | Current Grade Health District Grade Salary Cost Impact
Senior Account Clerk (2) 913 Health Dist.5r Account HI3 none
Clerk
Community Service Aide (1) 913 Health Uﬂvw\mam. Asst. H14 nooe
e 2 To County - 1 County employee
Laboratory Hmogwowmn I o14 Medical Laboratory H14 wotld receive a $35.20 Bwkly
Laboratory Technician — County 1 Technician increase to move to minimum of
(1) proposed pay range.
Lactation Peer Counselor (1) 914 Lactation Peer Counselor H14 none
Management Aide (1) 915 Health Dist. Management H15 none
St Admin. Clerk — County (2) 17 Aide
_— . . Health Dist. Building
Building Maintenance Technician 915 Maintenance Technician HI15 none
Dental Assistant — County (1) 14 Dental Assistant His none
: . Health Dist. Exec.
Executive Assistant (1) 915 Assistant Hl135 none
Immunizations Info Specialist (2) 916
. T -
Information Specialist - County(1) 19 Public Health Technician HI6 none
LVN1(4) 916
LVN — County (3} 22 Licensed Vocational Nurse Hlé none
LVN I - County (1) 22

29
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Attachment "1

Health District Job Title and Pay Grade Assignment

. . Proposed Title Specific to|] Proposed New Pay
City / County Current Job Title | Carrent Grade Health District Grade Salary Cost Impact
Health Education Specialist (1) 917 Health Dist. Education H17 none
Specialist
Community Service Officer 917 Community Health Service H17 none
Officer
Public Health Preparedness Public Health Preparedness
Specialist (1) o Specialist H17 none
EXEMPT POSITIONS
Nutritionist (2) 612 Health Dist. Nutritionist H52 none
Accountant (1) 613 Health Dist. Accountant H53 none
Public Health Technician — County 19
Q.v - — Public Health Techn. 11 H53 none
Disease Intervention Specialist —
21
County (1)
Microbiologist (3) 614 Health Dist. Microbiologist H54 none
Public Health Nurse (4) 614
Public Health Nurse II - County (2) 28 Public Health Nurse k>4 none
Program Manager (1) 615 Health Dist. Program 55
HIV/STD Program Manager (1) 28 Manager none
Senior Public Health Nurse (4) 616
Infectious Disease Coordinator (1) 30 Pubic Health Manager H56 none

3 - 4, Health Dist Transition Agmt Final Wkg Draft AtE-1 Revd3 200027
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Attachment "{"

Heaith District Job Title and Pay Grade Assignment

. . Proposed Title Specific to] Proposed New Pay
City / County Current Job Title {Current Grade Health District Crade Salary Cost Impact
. . Health Dist.
Mmm“ﬂ_\w Mmmwmh“ Zﬂ%a& 26 Planner/Strategic National H36 none
° Y Stockpile Coordinator
Public Health Administrator (3) 617 Public Health Administrator| H57 nene
Nurse Practitioner — County (1) 38 Nurse Practitioner H57 none
Sr Nurse Practitioner (1) 618 St Nurse Practitioner H58 none
End

4 - 4, Health Dist Transition Agmt Finat Wkg Draft Af1B-1 Revd3 2000n327

—
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Attachment 2"

HEALTH DISTRICT PAY PLAN
FOR COMBINED CITY/COUNTY POSITIONS

Pay Plan HTH

Pay Plan HTH includes all positions in the Health District, These positions may be designated as either
exempt from overtime under the FLSA or as non-exempt and eligible for overtime under the FLSA. The
pay grades and ranges for positions in Pay Plan HTH are as follows:

Pay Plan HTH
Health District
H10-48 Non-Exempt (FLSA Overtime Eligible)
H50-99 Exempt (FLSA Overtime Ineligible)
Effective upon approval of County and City

H11 $17,066 $22,743 $28,420
H12 18,432 23,936 29,440
H13 19,998 25,970 31,942
H14 21,797 28,307 3\ 34,817
H15 23,867 30,996 38,124
. Hi16 26,254 34,096 41,938
H17 29,011 37,675 46,340
H18 31,728 41,583 51,438
H52 28,144 38,527 48,909
H53 30,536 41,802 53,086
H54 33,286 45,565 57,844
H55 36,448 49,894 . 63,340
H56 40,093 54,853 69,613
H57 44,305 60,648 _ 76,991

H58 Aot B7:320— 85,464
O o PRt — i v (RETRAE
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Attachment "3": Cost Impacts for County-to-City Employees

EE Current | EE Current
Ann Pay Bwkly
wiproraled | wiprorated 14 PPs loft TMRS 1575 @
L Pa L. P costto or -
F%ME Pay :wa :.%MQ v&m_._wg ) | Newor New or MM__“WE mins | FY 08-09 Jan. _ | 14PPs (remainder| Payroll Cost
applicable If applicable | City Ann Min!  Current Current Bwily pay Inc | effective date | 7.65 FICA for '09) Impact
position vacant) | pesition vacant) Range Hourly Rate Bwkly EE (E*19) {G* 7.65) ((E*14)"15.75) {G-1}
Salary Cost
Sanitation Inspector
{minimum of 916) 25,929.80 997.30 26,254.35 12.62 1,009.78 12.48 14,136,968 | 1,081.48 2,226.57 17,445.01
VACANT -
Sanitarian position
{minimum pay for grade 918) 31,727.80 1,220.30 31,727.85 15.25 1,220.30 0.00 17,084.20 1,308.84 2690.76 21,081.90
Salary Cost| 38,526.91
Now or Total
Vac Hrs as of Current Vacation
Vacation Cast 11/08 Hourly Rate Vac Cost FICA TMRS Cost
Sanitation Inspector 62.94 12.62 784.45 60.78 125.13 980.35
VACANT
{Sanitarian, grade §13) 0.00 0.00 0.00 0.00 0.00 0.00
Vacation Leave Cost| 980.35
Newor
Sick Hrs as of Cusront Total Sick
Sick Cost 41/08 Houry Rate Sick Cost FICA TMRS Cost
Sanitation Inspector 66.75 12.62 842 54 64.45 132.70 1,039.69
VACANT
(Sanitarian, grade 918) 0.00 0.00 0.00 0.00 0.00 0.00
Sick Leave Cost| 1,039.69

Health Dist Trans Agmt Final Att B-3 20090410.xs
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Corpus Christi-Nueces County

Public Health District

Mayor & City Council County Judge &
City Manager Commissioners Court
*The City Manager and County Judge
hire and appoint the Director of Public
Health.
. - Director of Public Health
Local Health Authority

(If this position is not a licensed physician,
a ticensed physician shall be appointed
as the Health Authority for the Health District)

“The Assistant Director is hired by the
Director, with the concurrence of the

City Manager and County Judge,
Assistant Director of Public Health
Support Services Community Health Health Promotions
Division Division Division
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The State of Texas §

County of Nueces §

Amendment No. 1 to the Reformation of the Cooperative Agreement to Operate a
Public Health District {“District”)

Whereas, in April 2009, the City Council for the City of Corpus Christl, Texas and the
Commissioners’ Court of Nueces County approved the Reformation of the Cooperative
Agreement to Operate a Public Health District ("Agreement”);

Whereas, the City Council for the City of Corpus Christi adopted a new compensation
plan for City employees effective August 1, 2013;

Whereas, Section A.3 of Attachment "B" of the Agreement provides that that changes to
the pay plan or Health District employee pay adjustments shall be madified by mutual
written agreement between the City Manager and County Judge to ensure pay
adjustments for each Health District member are consistent, subject to final approval by
the governing bodiss of the City and County,

Now, therefore, the parties desire to amend the Agreement to revise the Pay Plan for
the employees assigned to the District;

1. Attachment "1", the Health District Job Title and Pay Grade Assignment, is
replaced with the new Attachment “1". In addition, all other City position titles
may be utilized by the Health District,

2. Attachment "2", the Health District Pay Plan for Combined City/County Positions,
is replaced with the new Attachment 2",

3. Effective September 1, 2013, each employee of the Health District will be
assigned to the next pay step in their new pay grade closest to their current

salary.

4, In fiscal year 2013-2014, the salary of each empiloyee of the Health District will
be increased by a 2.5% pay step increase on the first full pay period following the
anniversary date of their current poslition, subject to the employee meeting
criteria established in Attachment "3",

5. All other terms and conditions of the Agreement remain in effect. This
Amendment takes effect upon dats of last signature.

Executed this day of ‘ , 2013,




ATTEST:

Diana Barrera
County Clerk

ATTEST:

Armando Chapa
City Secretary
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NUECES COUNTY, TEXAS

Samuel L. Neal, Jr.
County Judge

CITY OF CORPUS CHRISTI, TEXAS

Ronald L. Clson
City Manager
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ATTACHMENT #3*

Salary Increase Certification

Employee Name Job Title ' Employee ID #
Department Division

Date started in position: Step Eligibility Increase Date:

Name of Supervisor Preparing this Certification: Supervisor’s Title:

| confirm by this certification that the employes identified above;

Yes No
Has performed satisfactorily
Has no pending negative employment actions
Should ba granted their pay increase
If the response to any of the above is No, explain here;
Supervisor signature: : Date:
Second Level signature: : Date:
Department Diractor
*Signature: Date;
City Manager
*Signature Date;
County Judge

*If this is a Health District Employee covered by the Cooperative Agresment between the City and County
Then both the City Manager and County Judge must sign this certification.
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Attachment “2”
HEALTH DISTRICT PAY PLAN

FOR COMBINED CITY/COUNTY POSITIONS

ay Plan HTH

Pay plan HTH Inciudes all position in the Health District. Thase positions i‘naV be designated as elther exempt
fram overtime under FLSA or as non-axempt and eliglbie for overtima under FLSA, The pay grades and ranges for

positions In the Pay Plan HTH are as follows:
Pay Plan HTH
Health District
Grade 101 -125 Non-Exempt {FLSA Overtime Eligible)
Grade 201 - 221 Exempt (FLSA Overtime Ineligible)
Grade 310 & 313 Exempt {FLSA Overtime Ineflgible)

Effective upon approval of County and City of Corpus Christl

Grade Minimum mid Maximum
101 % 16,871 $ 22,135 527,644
102 $17,714 $23,242 529,026
103 418,600 $ 24,404 530,477
104 $19,529 $ 25,624 $ 32,001
105 $ 20,505 $ 26,905 $ 33,601
106 $ 21,530 528,250 4 35,280
107 $ 22,608 5 29,663 $ 37,045
108 § 23,738 $31,146 $ 38,897
109 $ 24,925 532,703 $ 40,842
110 $ 26,171 634,339 5 42,885
111 $ 27,480 % 36,056 845,029 -
112 4 28,854 $ 37,858 $ 47,279
113 $ 30,296 $39,751 $ 49,644
114 $ 31,811 $431,739 $52,126
115 $ 33,402 $ 43,826 $54,733
116 $ 35,072 $ 46,017 $ 57,469
117 S 36,825 $ 48,318 $60,343
118 538,667 550,734 $ 63,360
119 $ 40,600 $53,271 $ 66,528
120 $ 42,630 $ 55,934 * $69,859
121 $ 44,761 $ 58,731 $ 73,347
122 $ 46,999 $ 61,657 $ 77,014
323 5 49,350 564,751 $ R0,865
124 $ 51,817 $ 67,988 $ 84,908
125 $ 54,408 $71,388 5 89,154
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201 $ 31,705 $ 41,600 $ 51,953
202 § 33,201 5 43,680 $ 54,550
203 5 34,955 3 45,864 $ 57,278
204 $ 36,702 $ 48,157 $ 60,141
205 $ 138,538 $ 50,565 $ 63,149
206 $ 40,465 $ 53,093 $ 66,306
207 S 42,488 $ 55,748 $ 69,622
208 $ 44,612 $ 58,535 $ 73,102
209 $ 46,843 $ 61,462 $ 76,758
210 $ 49,185 $ 64,535 $ 80,595
211 $ 51,644 $ 67,762 4 84,625
212 5 54,236 $ 71,150 $ 88,857
213 $ 56,938 $ 74,708 5 93,300
214 $ 59,785 $ 78,443 $ 97,965
215 5 62,774 $ 82,365 .| $102,863
216 $ 65913 $ 86,483 $ 108,005
217 $ 69,207 $ 90,807 $ 113,405
218 $ 72,668 3 95347 $ 119,075
238 $ 76,301 5 105,120 $ 125,029
219 $ 76,301 . $ 105,120 $ 125,029
219 $ 76,301 $ 105,120 4 125,029
219 5 76,301 $ 100,114 $ 125,029
219 5 76,301 $ 100,114 $ 125,029
219 5 76,301 $ 100,114 $ 125,029
220 $ 80,116 5 105,120 $ 131,280
221 $ 84,122 5 110,376 $ 137,844
310 $ 74,464 $ 97,704 $122,019
313 $ 86,202 $113,104 $141,251
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INFORMAL STAFF REPORT

MEMORANDUM
To: Mayor and Council
From: Margie C. Rose, City Manager
Date: December 1, 2016

Subject: Upcoming Public Meetings and Events

For your convenience, attached is a calendar of upcoming public meetings and events, as
submitted by City departments.

Please keep in mind that the City’s Ethics Ordinance prohibits Council members from speaking
before City boards, commissions, and committees, except on behalf of your own personal
financial interest, in which case you are to immediately state so publicly to the board,
commission or committee.

We hope this calendar will keep you informed about activities of interest taking place in your
district and Citywide.

If you have any questions, please feel free to contact me.
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December 6, 2016

Tuesday

10:30 AM - 11:30 AM Library Board Room -- La Retama Central Library - 2nd Floor Board Room
11:30 AM - 5:30 PM NO COUNCIL MEETING -- NO COUNCIL MEETING

4:00 PM - 5:00 PM Arts & Cultural Commission (ACC) Regular Meeting -- City Hall, 6th floor

December 7, 2016
Wednesday

3:00 PM - 5:00 PM Committee for persons with Disabilities -- Council Chambers

December 13, 2016
Tuesday

11:30 AM - 5:30 PM COUNCIL MEETING -- Council Chambers

December 14, 2016
Wednesday

5:00 PM - 6:00 PM Parks and Recreation Advisory Committee -- City Hall, 3rd floor Conference Room

December 20, 2016
Tuesday

11:30 AM - 5:30 PM COUNCIL MEETING -- Council Chambers

December 21, 2016

Wednesday
5:30 PM - 6:30 PM Community Youth Development Program Steering Committee -- Juvenile Assessment Center, 615 Leopard
Suite 105
December 26, 2016
Monday
All Day Transportation Advisory Committee -- City Council Chambers
December 27, 2016
Tuesday
11:30 AM - 5:30 PM NO COUNCIL MEETING -- NO COUNCIL MEETING
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December 28, 2016
Wednesday

1:30 PM - 2:30 PM

Board of Adjustment -- City Hall, Council Chambers

January 3, 2017
Tuesday

10:30 AM - 11:30 AM

4:00 PM - 5:00 PM

Library Board Room -- La Retama Central Library - 2nd Floor Board Room

Arts & Cultural Commission (ACC) Regular Meeting -- City Hall, 6th floor

January 4, 2017
Wednesday

3:00 PM - 5:00 PM

Committee for persons with Disabilities -- Council Chambers

January 5, 2017
Thursday

5:00 PM - 6:00 PM

Martha Quiroz

Human Relations Commission -- City Council Chambers
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CiTY OF CORPUS CHRISTI
SCHEDULED
CITY COUNCIL AGENDA ITEMS/POLICY ISSUES
As of December 2, 2016

*Please note that this schedule may change at anytime due to scheduling|
conflicts and/or priority issues |

¢ (T) — Indicates Tentative Scheduling

December 13, 2016

*Regular Meeting 11:30 a.m.

1. (16-0888) Approving a resolution to renew a Small Business Incentives Agreement
between the Corpus Christi Business and Job Development Corporation and Del
Mar College (Del Mar) to provide a grant up to $48,490 for their Procurement
Technical Assistance Center (PTAC) to assist small business.

2. (16-1102) Approving a resolution to renew a Small Business Incentives Agreement
between the Corpus Christi Business and Job Development Corporation and Texas
A&M University - Corpus Christi (TAMU-CC) to provide grant up to $150,000 for their
internship program to assist small businesses

3. (16-1103) Approving a resolution to renew a Small Business Incentives Agreement
between the Corpus Christi Business and Job Development Corporation and Del
Mar College (Del Mar) to provide grant up to $150,000 for their internship program to
assist small businesses.

4. (16-1212) Closing a utility easement out of a part of Lot 16, Block 8 of Hopper
Addition No. 2 located at 3749 Pope Drive. Ordinance abandoning and vacating a
0.028-Acre portion of an existing utility easement out of a part of Lot 16, Block 8 of
Hopper Addition No. 2, located at 3749 Pope Drive and requiring the owner,
Fernando Fernandez, to comply with the specified conditions.

5. (16-1233) Motion authorizing the City Manager or his designee to renew a lease
agreement with One Shoreline Plaza, LLC, for ten years with an optional extended
term of ten years and approving monthly lease payments of $13,040 per month with
annual rent increase of 3%, for rooftop space and equipment room necessary to
support the public safety communications system.

6. (16-1265) Resolution finding the lowest responsive, responsible bidder for round
maintenance services by group in response to Bid Nos. 138, 139, 140, 141, 142,
143, 144, 145, and 146; awarding a one-year service agreement, with two one-year
renewals, to the lowest responsible bidder per bid number; and authorizing the City
Manager or designee to execute the service agreements.

12/2/2016 2:35 PM
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Cut masters Lawn Service Dorame General Repair

Corpus Christ, Texas Corpus Christi, Texas
Group 1, 11, 12, 13, 14, 16 Group 9, 10, 15
$167,349.66 $66,172.04

Grand Total $233,521.70

7. (16-1269) Ordinance closing, vacating, and abandoning a previously developed and
surfaced 67,693-square foot (1.55 acres) portion of a public right-of-way, as shown
on the recorded plat of Manhattan Estates Unit 6, a map of which is recorded in
Volume 68, Pages 392 and 393, Map Records of Nueces County, Texas, and
requiring the abutting owners to comply with specified conditions; and providing an
effective date.

8. (16-1300) Motion authorizing the City Manager or the City Manager's designee to
execute a radio facility and tower lease agreement with KVOA Communications, Inc.
d.b.a. KRIS Communications for a 5 year term estimated at $36,414 per year from
January 1, 2016 through December 31, 2020 and for an optional extended term of 5
years estimated at $36,414 per year from January 1, 2021 through December 31,
2025, for continued use as a communications site to operate a public safety
communications system.

9. (16-1303) Motion authorizing the City Manager or designee to execute a five-year
service agreement with Gray CPA Consulting, PC, of Magnolia, Texas, for the
purchase and implementation of Comprehensive Annual Financial Report (CAFR)
and Budget Book software licenses for a total amount of up to $337,310 and
providing for a contingency amount of up to $10,000 each for the Finance
Department and Budget Office related to this software procurement.

10.(16-1312) Resolution reaffirming the City of Corpus Christi’'s Investment Policy and
Investment Strategies for Fiscal Year 2016-2017

11.(16-1318) Closing a utility easement out of a part of Lot 16, Block 8 of Hopper
Addition No. 2 located at 3749 Pope Drive. Ordinance abandoning and vacating a
0.028-Acre portion of an existing utility easement out of a part of Lot 16, Block 8 of
Hopper Addition No. 2, located at 3749 Pope Drive and requiring the owner,
Fernando Fernandez, to comply with the specified conditions.

12.(16-1349) Ordinance amending Fiscal 2017 operating budget to move funds for
Street Preventative Maintenance Program (SPMP) from Fund 1041 (Streets Fund)
to Fund 1043 (SPMP Fund).

13.(16-1356) Ordinance authorizing the City Manager or designee to execute a lease
agreement with Driscoll Children’s Hospital for hangar, office and parking space at
the Corpus Christi International Airport for a lease term of three years, with an option
to renew for two additional one-year periods.
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14.(16-1358) Ordinance amending the Code of Ordinances, City of Corpus Christi,
Chapter 55, Utilities, Subsection (a)(2)e regarding Resale Treated Water Rates;
providing for publication and effective date of January 1, 2017.

15.(16-1362) Resolution authorizing the City Manager or designee to enter into an
outside city limits water contract with John C. Avila to provide public water to their
property located outside the city limits described as Robertson William J. Farm
Tracts, 1 Acre out of Lot 5-A Tract 20; also commonly known by its street address as
6917 Jurica Road under Section 55-111, Code of Ordinances.

16.(16-1363) Ordinance authorizing city manager or designee to execute a water
arterial transmission and grid main construction and reimbursement agreement
(“Agreement”) with MPM Development, L.P. (“Developer”), for the Construction of a
water arterial transmission and grid main line and appropriating $7,324.00 from the
No. 4030 Arterial Transmission and Grid Main Trust Fund to reimburse the
Developer in accordance with the Agreement.

17.(16-1364) Approving the Corpus Christi Business and Job Development
Corporation’s amended Guidelines and Criteria for granting Business Incentives

18.(16-1366) Resolution authorizing the City Manager or designee to execute an
Interlocal Cooperation Agreement with the Department of State Health Services
(DSHS), in an amount not to exceed $56,000.00, to provide laboratory services for
the analysis of bay water samples for the contract period of September 1, 2016,
through August 31, 2018; and to ratify acceptance of the agreement to begin as of
September 1, 2016.

19.(16-1368) Ordinance authorizing the City Manager or designee to execute all
documents necessary to accept, amend, and appropriate a grant contract for the
Women, Infant and Children’s Nutrition Program (WIC) grant in the amount of
$1,012,631.00, from the Texas Department of State Health Services in the Health
Grants Fund No. 1066, to provide funds for the WIC program for the contract period
October 1, 2016, through September 30, 2017; and ratifying acceptance of the grant
agreement to begin October 1, 2016.

December 20, 2016

*Regular Meeting 11:30 a.m.

1. (16-1241) Resolution adopting the City of Corpus Christi's State Legislative
Priorities for the 85" Texas Legislature and Federal Legislative Priorities for
the 115" U.S. Congress.
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STATUS OF THE CHOKE CANYON / LAKE CORPUS CHRISTI / LAKE TEXANA RESERVOIR SYSTEM

As of:

12/02/2016

Reservoir Capacities
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RESERVOIR STATISTICS
Choke Canyon Reservoir Lake Corpus Christi CCR/LCC Combined Lake Texana
Date Elevation Volume | % Capacity | Elevation| Volume % Capacity Volume | % Capacity| Elevation| Volume | % Capacity
FULL 220.5 695,271 100% 94.0 257,260 100% 952,531 100% 44.0 161,085 100%
12/02/2016 200.8 287,428 41.3% 92.9 237,050 92.1% 524,478 55.1% 42.2 144,790 89.9%
12/01/2016 201.0 290,574 41.8% 92.9 237,407 92.3% 527,981 55.4% 42.3 145,671 90.4%
11/02/2016 201.2 294,557 42.4% 93.0 239,909 93.3% 534,466 56.1% 42.7 149,224 92.6%
12/02/2015 197.6 239,945 34.5% 91.8 218,534 84.9%] 458,479 48.1% 44.2 163,121 101.3%
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